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Health and Welfare

A stroke occurs when a blood vessel that carries oxygen and nutrients to the brain is either 
blocked by a clot or bursts (or ruptures). When that happens, part of the brain cannot get the 

blood (and oxygen) it needs, so it and brain cells die.

https://www.stroke.org/en/about-stroke
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What are the types of stroke?
Stroke can be caused either by a 
clot obstructing the flow of blood 

to the brain (called an ischemic 
stroke) or by a blood vessel 

rupturing and preventing blood 
flow to the brain (called a 
hemorrhagic stroke). A TIA 

(transient ischemic attack), or 
"mini stroke", is caused by a 

temporary clot.



Health and Welfare

Here is the list of Acceptable 
Documentation when adding a 

dependent to insurance: 
https://srsgov.sharepoint.com/sites/HumanResources/Medical/acceptable_dependet.pdfMay 2021 | Issue 0033

SRNS employees can contact the Service 
Center regarding a Qualified Life Event. 

Their email address is
Service-Center@srs.gov. 

Employees have 60 days from the date of 
the event to contact the Service Center to 

enroll their newly eligible dependent. 

It is your responsibility to remove your 
dependents from the Plan when they no 

longer meet the Plan eligibility 
requirements. 

More details about Qualified Life Events 
can be found in the Medical SPD Part 1, 

page 11:  
https://srsgov.sharepoint.com/sites/HumanResources/Medical/spd_part1.pdf



Health and Welfare
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The AccrueHealth member portal provides you with powerful self-
service account access, plus education and decision support tools that 

help put you in the driver’s seat with your healthcare finances.



What You Will Learn - No matter what stage of life you are in, these webinars are designed to provide 
you with tools and resources so you can be ready for your future in retirement.

• Target-Date Investments: You will learn what target-date investments are, how they work and how 
to choose one that may be right for you.

• Timeline to Retirement: Participants 3 to 10 years from retirement will review the key benefits and 
decision points from ages 62 to 72, including Social Security, Medicare, and RMDs.

• College Savings (529 Plans): Participants will learn the basics of saving for a child’s education 
through a 529 plan. Different types of funding as well as financial aid will also be discussed. This 
topic is usually NOT paired with other presentations.

• Create Your Plan (with Roth): Learn about the benefits of your plan, best practices for saving and 
investing, target-date investments and Vanguard’s online tools and services. You will also learn the 
rules, benefits and considerations for Roth after-tax contributions.

Retirement Services
The following webinars can help you plan for retirement. Considering joining your plan? Already an 
investor but want to learn more? Plan to attend any or all of the webinars conducted by Vanguard 
specialists. 

Target-Date Investments: Monday, May. 17, 11 a.m., and 4 p.m.

Timeline to Retirement: Monday, May. 17, 1 p.m.

College Savings (529 Plans): Wednesday, May. 19, 11 a.m. 

Target-Date Investments: Wednesday, May. 19, 1pa.m.

Create your Plan: Wednesday, May. 19, 4 p.m. 

Attendees should gain an understanding of 
what it takes to have a solid financial 
foundation and practical strategies for 
achieving short and long-term goals.

Click the Employee Communication for the 
link to sign up for a webinar!

Note: Participation in these webinars 
requires your manager's consent. Time used 
for the webinars are not to be recorded as 
overtime/additional hours. If you are unable 
to participate in the webinars, please be 
assured the content will be uploaded to 
InSite the week following the provided 
dates.
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Disability

Breastfeeding Support Through BlueCare on Demand: Free virtual visits with a 
Board-Certified Lactation Consultant are available through BCBS. Breastfeeding 
support offers information on common issues associated with breastfeeding a 
new child. Visit “BlueCareonDemandSC.com” to register and utilize the service. 
For more information on the Breastfeeding Support Program, click here: 
http://web.srs.gov/hr/wellness/breastfeeding_support.pdf. 

Lactation Rooms: Wellness/Lactation rooms are available throughout the Site 
for nursing mothers’ privacy and convenience. Click here for locations: 
http://web.srs.gov/workplace/assets/wellness_rooms.pdf. 

Health Coaching: BlueCross BlueShield offers free health coaching, with a 
maternity management program. The program addresses pre-conception, 
maternity, and postpartum care. Employees can contact the BCBS health 
coaching hotline on 855-838-5897, option 2.

Maternity Leave & Disability: Expecting a child? Maternity Leave for childbirth is covered under the Short-Term 
Disability Plan. Contact Disability Case Management (5sick@srs.gov or 5sick (725-7425), option 4) once your child 
is born. The date of delivery will start your 40 hour waiting period (if the birth occurs on a scheduled work day). 

FMLA: If you need time away from work for the birth/adoption of a child, the Family & Medical Leave Act (FMLA) is 
there to help. The law allows you a maximum of 480 hours away from work, while protecting your job. However, at 
SRNS, a maximum of 600 hours is available. (If both parents work for SRNS, a combined total of 600 hours is 
allowed.) In order to be eligible, you must be employed by SRNS for 12 months and worked 1,250 hours. You may 
use TimeBank or take the hours off unpaid. Note that FMLA time runs concurrently with STD time. For more 
information on the FMLA program, call 5sick (725-7425), option 1.

Insurance & Beneficiaries: Don’t forget to add the child to your 
insurances. Complete form OSR 5-200 within 60 days of the child’s 
birth and provide that, along with the birth certificate, to the 
Service Center. Questions can be directed to the Service Center at 
5-7772 or service-center@srs.gov. You may want to consider adding 
the child as a beneficiary to your SIP and Life Insurance as well. 
These changes can be made online, on the TransAmerica and 
Prudential websites. 

Informing Site Medical of Your Pregnancy: View the 5B Manual, 
regarding the responsibilities of Pregnant Workers (Procedure 1-4, 
General Human Resources Program, Section 5.22, Pregnant 
Workers). https://www.srs.gov/msd/5b/n1-4.pdf
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https://srsgov.sharepoint.com/sites/HumanResources/Vision/eye_care.mp4


